ORDINANCE NO. 17-65
INTRODUCED BY: Mr. Tadych

AN ORDINANCE ‘
AMENDING SECTION 151.05 OF THE CODIFIED ORDINANCES OF THE CITY OF
BAY VILLAGE REGARDING VACATIONS,
AND DECLARING AN EMERGENCY.

BE IT ORDAINED by the Council of the City of Bay Village, Ohio:
SECTION 1. That Codified Ordinance Section 151.05 which presently reads as follows:

151.05 VACATIONS.

(a) Effective January 1, 2014, full time employees shall accrue vacation time, as set forth in
the schedule below, unless otherwise agreed to by contract. An increase in accrual rate due to
increase in longevity will be implemented in the next full pay period following the anniversary
date. The Finance Director is hereby authorized to account for the hourly accumulation of
earned vacation time on the bi-weekly payroll check of all City employees entitled to vacation
time.

(1) More than thirty but less than forty hour employees. Employees who work less than a
forty-hour week shall accrue vacation hours pro-rated, on the basis of a forty-hour week.

BI-WEEKLY | ACCRUALS

LENGTH OF ANNUAL VACATION IN 35 Hour 40 Hour
SERVICE WEEKS Week Week
0 Months to 4 Years 2.69 IHours 3.08 Hours

4to 10 Years 4.04 Hours 4.62 Hours

17 to 25 Years 6.73 Hours 7.69 Hours

2
3
10 to 17 Years 4 5.38 Hours 6.15 Hours
5
6

25 or More Years 8.08 Hours 9.23 Hours

(b) Effective January 1, 2014, unless otherwise agreed by contract, no employee shall be
entitled to accumulate more than three weeks of vacation time. Any vacation time accumulated
in excess of such limit shall be forfeited if not used by the employee by December 31 of cach
year.

(c) Effective January 1, 2014, unless otherwise agreed by contract, all employees that have
accumulated vacation time in excess of three weeks shall be permitted to sell back to the City
any accrued time in excess of three weeks by November 30 of each year. The employee shall
receive a one-time payment from the City in the first regular pay date in December. No
employee will be paid more than three weeks of time under this provision unless approved by
both the Mayor and Director of Finance. Any accrued time in excess of three weeks that an
employee does not sell back or use prior to December 31 shall be forfeited.



(d) When an employee resigns, retires or dies, salary payments in lieu of unused vacation
allowance shall be granted in accordance with the schedule set forth above, provided the
employee is leaving in good standing and has given two weeks' notice of the separation, where
applicable:

(1) Any employee who has less than one year of service shall not be entitled to a salary
payment in [ieu of vacation.

(e) Full time years of service accumulated by any employee in one department or division
shall be credited to such employee who transfers to another department or division for purposes
of computation of vacation time.

() No employee of the City shall receive the benefit of the provisions of this section in more
than one employment capacity with the City.

(g) The period of vacation shall be designated by the Mayor or the appropriate department or
division head, or in the case of employees of Council, by Couneil.

(h) Effective January 1, 2014, no employee of the City shall be permitted to perform work for
the City, in any capacity, while simultaneously receiving vacation pay.

(1) No part-time or seasonal employee will receive vacation pay.

() Any employee who becomes an employee of the City of Bay Village ina position of
Director or Assistant Director after being employed by another political subdivision shall for the
purposes of computation of vacation time be credited with the total years of his prior service with
such political subdivision. The maximum vacation allowance for such an employee may not
exceed 4 weeks for their first year of employment with the City of Bay Village and shall increase
by 1 week for each year of continued service until the employee meets the vacation schedule in
Section 151.06(a).

(Ord. 16-44. Passed 6-20-16.)

be and the same is hereby amended to read:

151.05 VACATIONS.

(a) Effective January 1, 2014, full time employees shall accrue vacation time, as set forth in
the schedule below, unless otherwise agreed to by contract. An increase in accrual rate due to
increase in longevity will be implemented in the next full pay period following the anniversary
date. The Finance Director is hereby authorized to account for the hourly accumulation of
earned vacation time on the bi-weekly payroll check of all City employees entitled to vacation
time.

(1) More than thirty but less than forty hour employees. Employees who work less than a
forty-hour week shall accrue vacation hours pro-rated, on the basis of a forty-hour week.

LENGTH OF ANNUAL VACATION IN Blé?flfg‘{ Aig;‘iﬁ‘s
SERVICE WEEKS Week Week
0 Months to 4 Years 2 2.69 Hours 3.08 Hours
4 t0 10 Years 3 4.04 Hours 4,62 Hours
10 to 17 Years 4 5.38 Hours 6.15 Hours
17 to 25 Years 5 6.73 Hours 7.69 Hours




25 or More Years 6 8.08 Hours 0.23 Hours

(b) Effective January 1, 2014, unless otherwise agreed by contract, no employee shall be
entitled to accumulate more than three wecks of vacation time. Any vacation time accumulated
in excess of such limit shall be forfeited if not used by the employee by December 31 of each
year,

(¢) Effective January 1, 2014, unless otherwise agreed by contract, all employees that have
accumulated vacation time in excess of three weeks shall be permitted to sell back to the City
any accrued time in excess of three weeks by November 30 of each year. The employee shall
receive a one-time payment from the City in the first regular pay date in December, No
employee will be paid more than three weeks of time under this provision unless approved by
both the Mayor and Director of Finance. Any accrued time in excess of three weeks that an
employee does not sell back or use prior to December 31 shall be forfeited.

(d) When an employee resigns, retires or dies, salary payments in lieu of unused vacation
allowance shall be granted in accordance with the schedule set forth above, provided the
employee is leaving in good standing and has given two weeks' notice of the separation, where
applicable:

(1) Any employee who has less than one year of service shall not be entitled to a salary
payment in lieu of vacation.

(¢) Full time years of service accumulated by any employee in one department or division
shall be credited to such employee who transfers to another department or division for purposes
of computation of vacation time.

(f) No employee of the City shall receive the benefit of the provisions of this section in more
than one employment capacity with the City.

(2) The period of vacation shall be designated by the Mayor or the appropriate department or
division head, or in the case of employees of Council, by Council.

(h) Effective January 1, 2014, no employee of the City shall be permitted to perform work for
the City, in any capacity, while simultaneously receiving vacation pay.

(i) No part-time or seasonal employee will receive vacation pay.

() Any employee who becomes an employee of the City of Bay Village in a position of
Director or Assistant Director after being employed by another political subdivision shall for the
purposes of computation of vacation time be credited with the total years of his prior service with
such political subdivision. However, the Mayor has discretion concerning amount of vacation
hours based on prior years of experience. The maximum vacation allowance for such an
employee may not exceed 4 weeks for their first year of employment with the City of Bay

- Village and shall increase by 1 week for each year of continued service until the employee meets
the vacation schedule in Section 151.06(a).
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